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[bookmark: _GoBack]My evaluation leader regarding path-goal theory aspects is Sir Richard Branson. He is a renowned British entrepreneur, adventurer, author, founder, and head of the Virgin Group. In his position and situation as the leader of the virgin group, I think his leadership behavior is partially different from the expectations of a path-goal oriented leader. Richard Branson believes in letting his team members learn from their mistakes. Since he is a self-made entrepreneur, he believes that self-discovery is what matters in business success. He rarely shares his experience and direction with subordinates, for he expects them to work autonomously to produce the desired outcome. This behavior is different from the direction aspect the path-goal theory is premised on. This theory can be used to illustrate how the leader giving direction to help the employee achieve a goal and ultimately bring satisfaction (Alanazi, Khalaf, & Rasli, 2013).
In addition, Branson believes in an interactive type of leadership. He expects his team to be active and collaborative in communication, bonding, and leadership. Employees have the right to make their own leadership decisions. He values consultations, especially with experts who have specialized in solving specific business problems that he needs help with. To promote this, he stays close to his team to engage them and know any emerging issues in the business, and motivate them to work hard and reach the set goals and objectives. This way, Branson’s participative leader behavior is in line with the path-goal theory, and hence his behavior partially supports the theory and partly goes against it.
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